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PREGNANT WORKERS 
FAIRNESS ACT



About the 

Institute

The Indiana Community Action Poverty Institute 

engages in research and promotes public policies to 

help Hoosier families achieve and maintain financial 

well-being. 



Indiana Community 

Action Association 

works to strengthen 

the capacity of 

Indiana's Community 

Action Agencies to 

address community 

needs and poverty. 



W E L C O M E ,  I N D I A N A’ S  

O C C U PAT I O N A L  T H E R A P I S T S !
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Maternity care pathway stage Examples of occupational therapists’ role

Pre-conception Enabling women to consider the implications of known physical or mental health 

conditions on pregnancy, birth and motherhood

The antenatal period Fatigue management, preparing for a change in role, workplace adjustments, 

facilitating home adaptations

Intrapartum Ensuring equipment is in place for a safe and dignified delivery

Postpartum Supporting positive co-occupations between mother and baby, and enabling parents 

of infants who are premature, sick or unwell to support their baby’s self-regulation 

and development

The first year of life Enabling mothers to develop healthy routines for themselves, their baby and family, 

and promoting mothers’ physical and mental health through a range of individual and 

group interventions

Source: Payne, S. (2019). The role of occupational therapists in the maternity care pathway. Royal College of Occupational Therapists. https://www.rcot.co.uk/news/role-

occupational-therapists-maternity-care-pathway



THE 

BEGINNING

Wage Gaps

All men = $59,860

All women = $46,238

Black women = $42,527

Wealth Gaps

Homeownership

Business Ownership

Retirement Savings

Poverty

Men Overall = 11.4%

Women Overall = 13.7%

Women Who Gave Birth = 20.8%

Student Loan Debt

Credit Terms



#ASKTHEWOMEN

“We don’t sit.” “Basically Didn’t Treat Me 

Like a Human.”

“I Bring in the Note, it 

Doesn’t Matter.”

“...the first time around my boss

was... she was due a month before

me, had her baby a month before

me. But yeah, she would come into

my room and be like, ‘We don't sit.’”

Daycare teacher, Marion County

“I ended up quitting that job, 

actually, because there was no 

support, they did not understand 

weight restrictions or anything of 

that sort, or they didn't allow me to 

sit down and rest or take water 

breaks. Basically didn’t treat me like 

a human,” Hotel housekeeper, Grant 

County

“Once you get to the end, you have

appointments once or twice a week.

When I bring in the note, it doesn't

matter. You know, they didn't...they

pointed me out. They didn't like it,”

Factory worker, Jay County



P R E G N A N T  W O R K E R S  I N  T H E  

W O R K P L A C E
• Pregnant women are in the workforce 

o 2 in 3 pregnant mothers stayed in the labor force in 2021 (Census, 2021) 

o 90 percent of them working through the final trimester (Census, 2021) 

• Pregnant workers face discrimination and consider dropping out 

o 1 in 4 considered dropping out in 2022 (Bipartisan Policy Center, 2022) 

o 1 in 5 faced discrimination (Bipartisan Policy Center, 2022) 
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HEALTH IMPACTS

Shift Work

Standing & Lifting

Hydration & Nutrition

Chemical Exposure

Restroom Breaks

Recovery & Lactation



SPREAD THE 

WORD!

No-one can claim rights they

don’t know exist. Spreading the

word about the Pregnant

Workers Fairness Act and

supporting workers who need

accommodations or who need

to file a complaint is up to ALL

OF US.

Media Kit: 

tinyurl.com/PWFAMediaKit

Support: 

https://www.facebook.com/gr

oups/772120921607908


