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About the
Institute

The Indiana Community Action Poverty Institute
engages in research and promotes public policies to
help Hoosier families achieve and maintain financial

well-being. 
Who Am I? 



Financial Well-Being

Our Strategies

Equity-Focused

Strength in Solidarity

CORE BELIEFS & STRATEGIES

We believe that when Hoosiers are financially stable,
they can achieve their full potential and better
contribute to their families and communities.
 

We value, gather, and translate stories, statistics, and
research studies to illuminate the opportunities and
challenges that Hoosiers experience. 

We recognize that historic and ongoing discrimination
on the basis of race, gender, ability, and other social
identities contribute to economic inequities for Hoosier
families. Policy plays an important role in dismantling
inequities and in creating financial well-being for all.

We promote evidence-based solutions and build
coalitions to engage in direct and strategic
conversations with policymakers and the public that
advances change.



THE
BEGINNING

Wage Gaps

 All men = $59,860
 All women = $46,238
 Black women = $42,527

Wealth Gaps

Homeownership
Business Ownership
Retirement Savings

Poverty

Men Overall = 11.4%
Women Overall = 13.7%
Women Who Gave Birth = 20.8%

Student Loan Debt 
Credit Terms





#ASKTHEWOMEN

“We don’t sit.” “Basically Didn’t Treat
Me Like a Human.”

“I Bring in the Note, it
Doesn’t Matter.”

“...the first time around my boss
was... she was due a month before
me, had her baby a month before
me. But yeah, she would come
into my room and be like, ‘We
don't sit.’” Daycare teacher, Marion
County

“I ended up quitting that job,
actually, because there was no

support, they did not understand
weight restrictions or anything of
that sort, or they didn't allow me

to sit down and rest or take water
breaks. Basically didn’t treat me

like a human,” Hotel housekeeper,
Grant County

“Once you get to the end, you
have appointments once or twice
a week. When I bring in the note, it
doesn't matter. You know, they
didn't...they pointed me out. They
didn't like it,” Factory worker, Jay
County
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HEALTH IMPACTS

Shift Work

Standing & Lifting

Hydration & Nutrition

Chemical Exposure

Restroom Breaks

Recovery & Lactation













SPREAD THE
WORD!

No-one can claim rights they
don’t know exist. Spreading
the word about the Pregnant
Workers Fairenss Act and
supporting workers who
need accommodations or
who need to file a complaint
is up to ALL OF US.


