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Indianapolis, IN  ± NeZ data released b\ the Census Bureau toda\ suggests that
Hoosier Zages and household income remained relatiYel\ stagnant in 2018, Zith
persistent gaps in earnings b\ gender and race. The oYerall gender Zage gap
narroZed slightl\ to 25% or a $12,743 gap, leaYing Indiana Zith the 8th largest
gender Zage gap in the countr\. Larger disparities e[ist for Black and Latin[ Zorkers,
especiall\ Zomen.  

 

SRXUce: AmeUican CRmmXniW\ SXUYe\, 2018

³The Census Bureau data released toda\ clearl\ shoZs that there is still a great deal
of Zork to be done in Indiana to ensure that all Hoosiers ± regardless of their gender,
race, or other protected status ± can achieYe financial stabilit\ and reach their full
potential and support their families,´ said Jessica Fraser, Director of the Indiana
Institute for Working Families. ³It¶s critical for us to make polic\ changes to create a
more inclusiYe Zorkforce and make it possible for all Zorkers to thriYe.´ 

With support from the Women¶s Fund of Central Indiana, the Institute Zill publish a
series of fiYe polic\ briefs to support that Yision. These briefs focus on the folloZing



strategies:

ETXiW\-fRcXVed caUeeU cRXQVeOiQg ± Occupational segregation begins earl\,
but preparing career counselors to acknoZledge and counteract bias has the
potential to broaden the range of career options Hoosiers consider and pursue.
[Release date: October 3, 2019]
SXSSRUWV fRU SUegQaQW ZRUkeUV ± Reasonable accommodations and paid
leaYe Zould alloZ more Zomen to Zork safel\, keep their jobs, and support
their families. [Release date: October 10, 2019]
ChiOdcaUe ± Qualit\, affordable childcare is a critical support for Zorking
families, but is out of reach for far too man\ Hoosiers. [Release date: October
17, 2019]
FaiU VchedXOiQg ± Scheduling practices that giYe Zorkers more notice and
control promote the abilit\ to plan childcare, obtain degrees or credentials, and
remain financial stable. [Release date: October 24, 2019]
OQe faiU Zage ± Sub-minimum Zages shortchange Zorkers Zho depend on
tips or Zho enter the Zorkforce Zith disabilities. [Release date: October 31,
2019]

These strategies are particularl\ important for
Zomen, people of color, and other historicall\
marginali]ed Zorkers Zho disproportionatel\
Zork in loZ-Zage jobs Zith limited stabilit\
and benefits. 

"Women's Fund helps support policies that
empoZer Zomen to be economicall\ self-
sufficient and proYide opportunities to reach
their professional and personal goals,´ said
Jennifer Pope Baker, e[ecutiYe director for
Women¶s Fund of Central Indiana. ³Resources
such as these help polic\makers and funders
understand hoZ important it is to proYide
assistance and equal opportunities to Zomen
as the\ pursue education and emplo\ment
opportunities Zhile caring for their families.´

³We hope that b\ equipping adYocates,
emplo\ers, communit\ leaders, and
polic\makers Zith eYidence-based policies and
practices to combat bias and create more
supportiYe Zorkplaces, Ze Zill moYe the
needle on equal opportunit\ and equal pa\,´ said Jessica Fraser.

###

A one-pager and details on the series can be found at
http://incap.org/iiZf/Zagegap.html      

 


